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• European Social Fund – Språksam/Arbetsam

The Språksam and ArbetSam projects (2009-2011, 2011‐13) aimed 
to up-skill frontline social care staff in the Stockholm region of 
Sweden

• Life Long Learning Programme (LLP) - Transfer of innovation (LDV)

The TDAR project (2013-15) aim to further develop and disseminate 
the results from Språksam and ArbetSam to other European 
countries.

Transfer from a regional to a European 
context



• EU’s ten-year growth strategy

• Aims to achieve growth that is more

 Sustainable
 Smarter
 Inclusive

• Headline targets includes:
 Labour market, Innovation, Social integration, 
Climate/Energi, Education

Strategy: Europe 2020



Strategic objectives:

• Making lifelong learning and mobility a reality

• Improving the quality and efficiency of education and training

• Promoting equity, social cohesion and active citizenship

• Enhancing creativity and innovation, including entrepreneurship

Education and Training 2020



Encouragement of cooperation between VET and 
the world of work 

Priority chosen in TDAR



• Copenhagen process (2002) – dev. common principles and tools

• Bruge communiqué (2010)

• Riga conclusions (2015)

From Copenhagen to Bruges to Riga -
The Europe 2020 VET Agenda



Next set of middle-term deliverables

• Promoting Work-based learning

• Further develop quality assurance mechanisms in VET

• Enhancing access to VET and qualifications

• Further strengthening key competences in VET

• Professional development of VET teachers/trainers/mentors

The Riga Conclusions



Transfer from regional to European 
contexts and back
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