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- Spreading knowledge and awareness of new approaches in
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Stockholm Gerontology Researc
Centre

* Founded 1986 by City of Stockholm and Stockholm County Council.
Mission to conduct and communicate research findings of specific
relevance to elderly and their situation in society.

* Forms togehter with Aging Research Centre (Karolinska Institutet,
Stockholm University), SNAC and Swedish Dementia Centre the House
of Aging Research

* Project owner of TDAR
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TDAR — Project Aim

 TDAR — Transfer and Development of ArbetSam Results

e To transfer a new conceptual framework in training with a new
methodology in which not only the target group for vocational
training is involved, but also the managers and key personnel in the
organisation.

* To pilot and further develop the results
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Project Partners

There are five countries involved in the project TDAR

 Sweden . =
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* Germany interculture

training | weiterbildung | e-learning

Oxfordshire

* England Skills
Escalator

Centre
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" Spain # NAZARET

* Belgium @ Flanders Care
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 Stockholm Competence fund (2003 -2006)
* APU (2006- 2008)

* SprakSam (2009 -2011)

e ArbetSam (2011-2013)




1DAR

Involved in the Swedish projects

* 10 000 employees in care for elderly and disabled
* A majority of the municipalities in the county
* Partners in 8 European countries

* Associate partners e.g. trade unions, universities, professional
associations etc.

* Cooperation with authorities and departments
* Other organisations and companies in network
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Further development and
dissemination

* In Stockholm region

* To other parts of Sweden

* To other branches

* New technology — Blended Learning

* From the European Social Fund to the Programme for Lifelong
Learning
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